RESOLUTION C-2014-37 INTRODUCING: O’Daniel
COMMITTEE: Finance

A Resolution of the Common Council of the City of Evansville
In Support of Economic Development Incentives Offered to
Mead Johnson & Company, LLC by the
City of Evansville to Expand Operations in the Facility at
2404 W. Lloyd Expy., Evansville, IN 47710

WHEREAS, the City of Evansville (“the City”) is considering an economic
development incentive to Mead Johnson & Company, LLC (“the Company”) to retain
existing jobs and expand their operations in Evansville, IN, adding new jobs; and,

WHEREAS, the City is desirous of supporting the retention and expansion of the
Company's operations in Evansville, Indiana, and the usage of the 2404 W, Lloyd Expy
property; and the company will add 18 Evansville area jobs within the next two years; and,

WHEREAS, the City offers a local Hiring/Training grant in support of other incentives
received by the Company from the State of Indiana; and,

WHEREAS, the local grant, combined with a grant from the State of Indiana and
investment from the Company will support upgrading and expanding their infrastructure in
the City of Evansville known as 2404 W. Lloyd Expy. (Bldgs. 24, 31, 33, 33B, 33C),
Evansville, IN; and,

WHEREAS, the upgrade and placement of new equipment that serves the 2404 W.
Lioyd Expy. facility is required to support manufacturing, sales and logistics which will
create 18 new jobs in Evansville.

NOW, THEREFORE, BE IT RESOLVED by the Common Council of the City of
Evansville as follows:

Section 1. The Common Council finds that the proposed offer of a $10,000
Hiring/Training grant, to be combined with a $125,000 Skills Enhancement Fund grant from
the State of Indiana, and the investment of approximately $35 million in infrastructure and
equipment by the Company will benefit the economic well-being of the City, the State, and
their citizens, creating 18 new jobs.

Section 2. The Council supports the objectives and aims of the proposed
incentive offer to Mead Johnson & Company, LLC and, in approving this Resolution, states
its support for the proposed grant.

Section 3. This resolution will be in effect from and after its passage and approval

by the Mayor.
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PASSED BY the Common Council of the City of Evansville, Indiana, on the 8=
day of _OrCamkls. , 2014 on said day signed by the President

of the Common Council and attested by the City Clerk.

e h D

President of the Common Council, ohn Friend

ATTEST: /ClOu o W hors
Laxra Windhorst, City Clerk

Presented by me, the undersigned City Clerk of the City of Evansville, Indiana, to
the Mayor of said city, this _ day of _DeCmMkoL , 2014, for
his consideration and action thereon,

0u i o. U oSy
Pawia Windhorst, City Clerk
City of Evansville, Indiana

Having examined the foregoing resolution, I do now, as Mayor of the City of
Evansville, Indiana, gpprove said resolution and return the same to the City Clerk
this_tod  day of b , 2014,

w@u«@

Lloy Wlnne ¢, Mayor
City of Evansville, Indiana

APPROVED AS TO FORM
BY TED ZIEMER, CORPORATION COUNSEL
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Growth
Alliance Council Meeting 11/17/2014

Greater Evansville Economie Development

SUBIECT: The Growth Alliance has worked with Mead Johnson & Company, LLC on their current
project to retrofit and replace underutilized manufacturing space and equipment,

The investments will be made over time between 2014 and 2017. This project will incorporate cutting
edge technology and diversify existing production. This project will allow Mead Johnson & Company, LLC
to more effectively utilize the buildings 24, 31, 33, 33B & 33C located at Mead Johnson’s manufacturing
facility in Evansville’s urban core. During the first phase of the project 30 new permanent full-time
positions with an average wage of $29 an hour as well as 24 new contract employee positions will be
created by 2015, With the completion of phase 2 of the project, expected in 2017, some of the
permanent full-time positions will transition to other manufacturing lines within the Evansville facility
and the new number of permanent full-time positions associated with this project, at project
completion, will be 18 with 6 contract employee positions.

Reasons to provide tax abatement:

Y Strength of the Company and the History with the City of Evansville

o Strength of wages paid

° Invesiment in the Community

° Good Corporate Citizen and Culture

° Use of Local Contractors

° international Firm

U Continuous improvement in manufacturing capabilities for continued viability at the Evansville
facility

Mead Johnson will be making a’S17'.4 million investment in Real Property and a $17.6 million investment
in Personal Property

Fiscal Impact: Total, positive, Economic Impact of this project for Evansvilie is:

¢ $164,094,195-over the next 10 years; or, over $16.4 millionfyear.

Recommendation: A standard 10-year tax abatement {100% - Year 1; 95% - Year 2; 80% -
Year 3; 65% - Year 4; 50% - Year 5, 40% - Year 6, 30% - Year 7, 20% - Year 8, 10% - Year 9, 5% -
Year 10, and 0% - Year 11} for real property would provide a direct impact of $2,559,300. A
standard 10-year tax abatement {100% - Year 1; 90% - Year 2; 80% - Year 3; 70% - Year 4; 60% -
Year 5, 50% - Year 6, 40% - Year 7, 30% - Year 8, 20% - Year 9, 10% - Year 10, and 0% - Year 11}
for personal property would provide a direct impact of $969,894.

The total value to Mead Johnson Company, LLC would be approximately $3,529,194 and the project
would generate a positive, Economic Impact of over $16.4 million per year for Evansville,
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By providing a 10 year tax phase-in for the project at this time, we have the opportunity to work closely
with Mead fohnson with the hope to capture additional jobs and investment by working closely with
company representatives, utilizing their knowledge, their contacts and their extensive network in other
areas of the country and internationally.

Additionally, we are recommending a grant of $10,000 for Training assistance; requires 50/50 match and
applicable to Evansville residents hired over the first 2 years of project implementation.

Attachments:

Confirming Resolution C-2014-37

Application for Economic Revitalization Area Designation
Scoring sheet for Real Property

Scoring sheet for Personal Property

For additional information contact:

Chris Kinnett, Business Development Director
Growth Alliance for Greater Evansville

812 492 4384 - mailto:chris@growthallianceevv.com
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ATTORNEYS AT LAW

25 N.W, RIVERSIDE DRIVE
P.0O,BOX 1287

BYANSVILLE, IN 47706-1287
TBLEPHONE: (812)426-1231
FACSIMILE: (B12)464-3676
WEBSITE: www.bowersharrison.com
E-MAIL: mem@bowersherrison,com

WRITER'S PHONE: (812) 491-8222

June 16, 2014

HARRISON u»

DAVID B, GRAY *

GREG A, GRANGER

MARK E. MILLER (1)
CHRISTOPHAR L. LUCAS
KATHERINE N, WORMAN {2)+
CLIFFORD R, WHITEHBAD
SARAH B. FANDREY

Mz, Chris Kinnett

Growth Alliance

318 Main Street, Suite 500
Evansville, IN 47708-1478

OF Coungef
PAUL E, BLACK
ARTHUR D. RUTKOWSKI

P, WESLEY BOWERS (Retired)
JOSEPH H. HARRISON (Retired)
GENEE, BROOKS (1931-2004)

{1} Also admitted in Conneeticut
£2) Also admitted in Tiinois

* Bontd Centified Indiana Trust & Estate
Lawyer by tho Trust & Esiate Spectalty Beatd

¢ Rogisicred Patent Afforney

RE: Mead Johnson & Company, LLC (“Mead Johnson™) — Project 32

Our Client No.: 13547.014

Dear Mz, Kinnett:

In response to your request, an amended application is enclosed.

The application now includes hourly average wage estimates on the second page. The twenty-
nine dollar ($29.00) per hour average for 2015 and 2016 and thirty dollar ($30.00) per hour
average for 2017 and 2018 are estimates of the average hourly wage for Mead Johnson and
contract employees, These wages are estimates and subject to fluctuation based on the education
and experience of the workforce secured for this project.

You have also asked about the ratio of manufacturing and management positions retained and
created by this project.

During Phase I Mead Johnson estimates that there will be:

MIN Packaging 18
MIN Processing 6
MIN Maintenance 4
MIN Supervisor 2
Contract Warehouse Operations 8
Production Temps 16

54
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June 16, 2014
Page 2

Upon completion of Phase Il Mead Johnson estimates that there will be:

MIN Packaging 9
MIN Processing 6
MIN Maintenance 2
MJIN Supervisor 1
Contract Warehouse Operations 4
Production Temps 2

24

You are correct in noting the reduction in job numbers between 2016 and 2017. Once Phase II
of the project is implemented, a smaller crew will be required for the project going forward due
to the efficiency of the advanced technology, However, Mead Johnson is estimating that the full
time employees added during Phase I will transition to other manufacturing lines within the
Evansville facility. Please note Mead Johnson has submitted conservative estimates of capex
and job positions retained and created for this project.

Finally, based on current work allocations for the existing production, Mead Johnson has
estimated that there are two (2) positions at risk. If the project proceeds those two (2) positions
will be retained. If the project does not proceed, those two (2) positions are at risk.

Please let us know if you have any additional questions,

Very truly yours,

Mark E, Miller

MEM/sbf
Enclosures

cc:  Mayor Lloyd Winnecke
Civic Center Complex
1 NW Martin Luther King Jr., Blvd,
Room 302
Evansville, IN 47708
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Girowth
¥ Alliance

Grea(ar E‘.'olﬁﬂo Eonemis Dovalnprient

b Med Johnson & Company. LLG

't ] 2400 Wasi Lloyd Expressway

=T Evanswille, IN 47721

" {Dan Nlameler

.1 2400 Wos! Lloyd Expressway

Evansvllle, IN 47721

.i{ Phone: (a':a) 4287675, Fax: (812) 647-8388

: 82-05-26-032-043.001-020 -

5 {336410

| Evanaville, IN 47721

H Indusirial, M-3

1 ] Yes - /1 No

Plgaon

1 PT NENE Lot 2 14.99 AG 26- 6 11 (Bwidmgs 24, 1, 33, 338, & 33C),

'P:éwada ) brtl}ffdg_scﬂpﬁ_ anef,

gﬁ&a‘pﬁl h;‘cfnf:’s busméss mc,[udlhg cbmpanyb[story; prodq&t&(é), faémttak; salés andeo rpurate gmwth;
‘and ‘tdfﬁb‘rﬁt’e‘ é‘r’dp[ey}’nem\ Afsnv di56pss @ any @p‘pl;cable fui,‘ure grb,w&h planhéﬂ ekpansf&ris,
 Sppilcablar (Yo iwayiateichicas "Conhiany:rbfited): s . )

.....

apﬁ/dr cérpera}ed[verssjjcaﬂcn, where '

.\-,".- ar e

See Exhiblt A,

- adulpmett. The lnvestments will he mads ovar time between 2014 and 2017, This
#| project wiil Incorporate cutling edge technology and diverslfy existing produclion, This
52, %5 1 project will allow Mead Johnson & Company, LLC to more sffecilvely uiillze the

o  butidings 24, 31, 33, 335, & 33C lovated at lls manufacturing facllity in Evansville's

.} urbah core, Durlng the firal phase of the project 30 new full-time posltions as wall as

] 24 naw contract employee positions will be otealed by 2016. By complation of phase 2
. 1of ihe project In 2017, some of the full-time positions will transition to other
- | manufacturing ines within the Evansville facifity and the nel number of new permnanent
i "-;j Hulktime positlons associatad with the projeet at project complation will by 18 with 6
". vontrast employes positions.

Mead Johnson & Company, LLC will invest approximately $38.0 million dollars Inte 2
project Involving the replacement and refrofltiing of under-uliized manufaciuring

*Wﬂ! the Prglac’c Raqutre Agfdtt!ahal

b #ifyas pigase state me;l

’Mumcfpai Services of fﬂu\lit[és? )

1 I
o

Y65

Updata: Thursday, April 25, 2013

CONFIDENTIAL




Employment/Benefit Information -
Project Cost Estiniate - '

' CuprentYear . Yeardl . Year2 . - Yeawrd - Yeard. - Year$

.ﬁutchaggoﬁeal kia

$0.1 milllen
$0.2millon | $0.2 mifllon
$7.7 millony | $0.5 millen

$0.6 mbillon {1 $2.3 milllon
$2.0 mifon | $35millllon | 504 milllon

$4.6 mition | $13.0 millon

2.8 millon | $13.7 milllon

L1 I

Yes

$0.2 million

Détg rieW rfanufac tlirjﬁgfresea'rcﬁ& R " L0185, 501 6,
& < & 2017

‘Number of Corrent - . llourl-,'/l\vera - . __ R
ru'li Time Pennanunthmp!ovccs at i Wage W/O Fringe “Hew Full-Thne Permanent - tlumbar of PartTime .
‘Project 0. DenefitsfBonuses 0 Employees ot Profect oo Employees -
§27
527 ]
428
529 30 24*
529 30 DAt
. 530 18 6*
2z lon $30 18 6!

.m 34, Now many: currantgobs
'-I_f;ali?; pleaie dttaghay -
(% aqh 5 “‘Poteu’clal pr Los.v,")

3 Two (2) Jobs will hie Jeopardized.

A

.\-“xt :.'-m-.-‘v_,. '~;': Ve e ‘.", A . . ) - - "
: '!éighi{fy the ‘ipléi GEWOrE - Envployess’ iducational Raquiretiants {Parventhge of ndw hirgs)
orpos;t onls) qfthernfbii;r "‘ : &zggg%gg;:gi%?:&gin g, HighSchool Diplora | % yr Degree/Certiflcate | Ayr Dagren S yr Dagree
alhpfuyiab ..-| Distribution 80% 18% 7%
'de"’“mh" e@mpanv . Health, Denta! and Lifa Insurance and Presor!

y plion Drug Caverage

eneftesiiifedio.” ™ - 401K Savings Plen
-emialov&es‘ SR

" 4. -} Holiday Pay and Vacallen Time
) Flex Work Optlons and Tultfon Relmbursament

t

What,ls tha ua]un af thE:se 26% Dans the' takpquphayg an aff rmatlve
beneﬂt’s (asa pergehtageuf aation plgn? st T [Zl Yes D o
Boserpoyl?t LT Y . PRI SN LI

Update: Thursday, April 25, 2018 CONF l D E NTML




. .| 8os Exhibit B,

Dt .

ni’ent {0 uséym,i(
" eftbristo hire. tacél qu’tmctors
mebmwmgamhhmnxmmﬂ of
“equlpmiehty ) e e 3

| understand that If tax phase-in Is granted for this project, that the Appllcant will be required to submit a “Compliance
With Statement of Benafits” forin annually; ang

tt Is my further understanding that If the Applicant should fail to comply with Its commitments tn Job creatlon, Job
retention, project Investment and/or any other coramitments assoclated with its tax phase-In applicatlon, that the
tleslgnating body has the right, after conducting a public hearlng, to terminate sald tax phase-in deductions.

| hareby affirm and certify that the information and representations of fact made In this application are true and
complete,

- Plant Manager
Sighature: ( ' Title: Evansville Supply Center

06/16/2014 - AMENDED
Date;

For this application to be complete, it must be accompanled by a signed "Statement of Benofits" {State Form 27167) and a check
for the approptlate application fee, The check should be made payable to the Growth Alllance for Greater Evansville {GAGE).

Application Fees:

Real Estate Improvaments $500.00
New Manufactuving or Research & Developmeant Equipment $250,00
4750.00

Application Fee Submitted:

Growth Alllance for Greater Evansville

#12.401.4243

Emaik Info@EvansviileGAGE.com
Update: Thursday, Apl 25, 2013 wwiw. fivansvilleGAGE,com
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EXHIBIT A
Company Profile
Mead Johnson & Company, LLC

Mead Johnson & Company, LLC (the “Applicant”) is headquartered In Evansville, Indiana and s the entlty
that owns and opetates all manufacturing, sales, marketing and distribution of Mead Johnson Nutrition
products In the Unlted States, It Is a imited llabllity company whose sola member (owner) is Mead
Johnson Nutritioh Company.

Mead Johnson Nutrltlon Company, together with Its subsidiaries In numerous countrles around the
world {collectivaly “Mead Johnson Nutritlon”), is a global leader In padiatyic nutritlon and Is cormitted
to helping nourish the world’s children for the bast start [h ife. it malntains global supply chaln and
R&D headquarters In Evansville, Indlana. Mead Johnson Nutrition has manufacturing facllities In the
Unlted States, Mexlco, the Netherlands, China, the Philippines, Thalland, Brazll, and Singapora, The
Evansville manufacturing facllity of the Applicant produces liquid and powder products for global
matkets. Mead Johinsonh Nutrition’s leadership In nutrition can be traced back over a century to founder
Edward Mead Johnson. In 1945, £, Mead Jahnson fnoved his company from Jetrsey City, New Jersey, to
an old cottoh manufacturing plant overlooking the Chlo River, Mead Johnson Nutritlon markets its
portfollo of more than 70 products to mothers, health care professlonals and retailers in morg than 50
countrlas in North America, Europe, Asla and Latin America, Mead johnson Nutrition employs
approximately 7,200 people worldwide.

The Applicant produces a wide range of Infant formulas, including, but not limited to, Enfami| Premium
milk-hased forrula, Enfamil Prosobee soy formula, Nutramigen hydrolyzed protein formula, as well as
other special neads formulas.

CONFIDENTIAL




EX 8

Mead Johnsonh & Company, LLC Communlty Grganlzation Support

Mead Johinson & Company, LLC supports the followlng organlzations through direct grants and/or
voluntaer opportunitias for our employesst

Early Childhood Developmant Coalition

Ark Crlsts Nursery

March of Dimes of Southwast indlana

Indiana Easter Seals Rehabllitatlon Children's Center

Patchwork Central

Alblon Fellows Bacon Center

Indiana Unlversity- Student Scholarshlps for Evansvllle Canter for Medlcal Education
Evansville Phitharmonle

Deaconess Foundatlion

St. Mary's Foundation

Evansville Zoo & Botanical Gardens

Leadership Evansville/Diversity Speaker Serles

{vy Tach Foundation

Keep Evansvllle Beautiful {Operatjon City Beautiful}

Nature Conservancy =~ Support for environmental projects in W Indiana
Evansvilie Afrlcan Amerlean Museum Foundatlon, Inc.

Wessslman Park Nature Center

Foundatlon for Ohlo Rlver Education ~ Annual River sweep

EVV Better Buslness Bureay

WEOA (Support for “Sowing Seeds of Erpowerment” program, and Famlly Day In the Park)
American Waterworks— Local raguest for global Initiatlve

Further, Mead Johnson & Company, LLC Internal Employee Resource Groups support other

organizations In the communlty such as the Tri-State Food Bank, Grace House, Evansville Rescue Mission,
Glrls In Sclence and Enginearing Program at Tekoppel School, Boys and Girls Club, Junfor Achlevement,
Habitat for Humanity and Evansville Chrlstian Life Center.

Lastly, Mead Johnson & Company, LLC matches employee contrlbutions to gualifying non-prefit
organlzations (from $25 USD up to §5,000 USD anhually},
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City of Evansville / Vanderburgh County
Tax Phase-In Application Scoring

-Real Property-

Company Name:
Mead Johnson & Co.
Application Date:
06/14/2014

Points Granted

Less than $1 Miltion 1 point
$1 Million to $5 Million 2 points
$5,000,001 to $10 Miflion 3 points
$10,000,001 to $15 Million 4 points
5 points 5

15 Million +

5 to 20 employees ipoint

21 to 40 employees 2 points
41 to 60 employees 3 points
61 to 80 employees 4 points

1mployees ]

Less Than Vanderburgh Co. average wage 1point

< 5% Vanderburgh Co. average wage 2 points
5%-10% Vanderburgh Co. average wage 3 points
10% - 20% Vanderburgh Co. average wage 4 points
= 20% Vanderburgh Co. average wage 5 points

The average county wage for 2012is $18.08/hr (536,606/year) for Vanderburgh County, as determined by the

% -3% 1p0§n N

4% - 7% 2 points

8% -11% 3 points

12% - 14% 4 points

15% + 5 points 5

'50%-75%
75%+

1 point ' 2
2 points

Total Points: 22




Scoring

Score
N/A
N/A
2-0
3-4
5-7
8-10
11-13
14-16
17-19
20+

Max, Length of Deduction

1 year

2 years
3 years
4 years
5 years
6 years
7 years
8 years
9 years
10 years

Grand Total of Points:

Number of Years:

22

10




City of Evansville / Vanderburgh County
Tax Phase-In Application Scoring

-Personal Property-

Company Namae:
Mead Johnson & Company

Application Date:

06/14/2014
Points Granted

<$1M|lElon o o 10mt

$1 Million to $5 Million 2 points
$5,000,001 to $10 Million 3 points
$10,000,001 to $20 Million 4 points

510 20 employees i 1point

21 10 40 employees 2 points

41 to 60 employees 3 points

61 to 80 employees 4 points

81 employees + 5 points 2

Less ThanVanderhurgh Co. average wage Ipomt

< 5% Vanderburgh Co. average wage 2 points
5%-10% Vanderburgh Co. average wage 3 points
10% - 20% Vanderburgh Co. average wage 4 points
= 20% Vanderburgh Co. average wage 5 points

The average county wage for 2012is 518.08/hr (536,606/year} for Vanderburgh County, as determined by the
Indiana Department Workforce Development.

Benefits Package (Ins./Retireme : ne of
0% - 3% 1 point

A% - 7% 2 points
8%-11% 3 points
12% - 14% : 4 points
15% + 5 points 5

Value of benefits is equal to or greater than 15% of base pay.

R equire: 1pomt
75%+ 2 points 2

Total Points: 21




Scoring

Score
N/A
N/A
2-0
3-4
5-7
8-10
11-13
14-16
17-19
20+

Max. Length of Deduction
1 year

2 years
3 years
4 years
5 years
6 years
7 years
8 years
9 years
10 years

Grand Total of Points:

Number of Years:

21

10




